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St. Luke’'s Wantirna

Our School Vision
“I have come that you may have life and have it to the full.”
School Overview

St. Luke’s school was built in 1979 and is situated in a beautiful native garden setting. We have
ample playing areas and a large oval. By April 2010 our new multipurpose hall/ sports stadium will
be completed. The classrooms and learning areas are spacious and well appointed. There are
electronic whiteboards in all classrooms as well as 5 computers in each classroom and a
dedicated computer laboratory for students.

St. Luke’s is proud of its highly professional staff and committed parents. It is well supported by
the Parish Priest, Fr. Vel Maglica and the Parish community. The children at St. Luke’s have a
positive attitude towards their school and there is a high level of engagement and achievement.

School

In 2009 there were 295 children enrolled in the school. The class groupings are:
Prep classes

Year 1/2

Year 3/4
Year 5/6

A BADN

St. Luke’s School offers a broad integrated curriculum, with particular emphasis on the importance
of a well-structured Religious Education program from Prep to Year 6. The Victorian Essential
Learning Standards (VELS) provides the basis for curriculum planning through the eight key
learning areas, thus providing a holistic comprehensive education for the children.

Our curriculum embraces the gospel values of love, honesty, justice and compassion and is well
supported by our specialist programs, such as: Religious Education, a whole-school literature-
based reading program, Italian, Music, Library / ICT , Art, Physical Education, Student Wellbeing,
a swimming program, interschool sport , camp, a secondary school transition program, a Year 5 &
6 leadership program, local community interaction, and an assessment and reporting policy which
brings together many other disciplines and aspects of life
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Education in Faith

St. Luke’s is highly successful in the sphere of Education in Faith. In the 2009 Insight
SRC staff Surveys on Catholic Culture, St Luke’s is in the top 25% of schools for
importance and opportunities provided and in the middle range for behavior and social
justice. The school works hard to ensure that there are opportunities for children to grow
in faith and that these are incorporated into the daily life of the school. Students also
value and appreciate the numerous opportunities to participate in prayer and liturgy at
school and recognize the importance of these celebrations.

Goals and Intended Outcomes
Engagement through the implementation of the Good Shepherd Experience.
Engagement through Inquiry Learning Process to be used in Religious Education Improved
staff understanding and implementation of the teaching of Religious Education.
Improve assessment and reporting practices for R.E.

Achievement
We are currently working on the redevelopment of the Religious Education Program to reflect the
CEOM Framework and changed Assessment and Reporting requirements for 2009. The
Catholicity of St. Luke’s school is evidenced by the following:

R.E.C coordinates Education in Faith at St Luke’s

Family Faith Development Nights — Levels 1, 2,3 & 4

Rites of enrolment for Confirmation and Eucharist candidates

Participation in St Luke’s Day Parish celebrations

Confirmation, First Eucharist Masses and First Reconciliation Ceremony

Spirit Day — preparation for Confirmation

Eucharist day- preparation for Eucharist

Whole School Masses- Beginning of year, end of year, Feast of the Sacred Heart, Eucharist

Thanksgiving mass, Mary Mackillop, Graduation mass, Holy Week Paraliturgies

Weekly Class or Level Masses

Graduation Mass for Yr.6

Staff representative on Parish Sacramental Links Team

Weekly reflections at Staff Meetings

Classroom prayer table and resources for enhancing spirituality and daily prayer

Social Awareness Fundraising by students and staff — four times each year. In 2009, these

were- Bushfire appeal, Poor Man’s Mass (St Vincent De Paul), In Your Shoes, Advent

project (Asylum seekers)

Attendance by R.E. Coordinators at RE Network Meetings / Conferences

PLT's twice a term

REC completing Leader of Good Shepherd Experience Project program

Implementation of Good Shepherd Project with P-2

Exemplar R.E. units used in draft form and integrated into other areas of the curriculum

Revised Reconciliation Program
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Iltem 8: Valued Added

The items highlighted on the previous page have all ‘added value’
to the achievement and spiritual development of our students.
Religious Education Coordinator with release time at school

St. Luke’s Parish support and assistance.

REC enhanced leadership skills through participation and
completion of Leader of Good Shepherd Experience program.

Learning and Teaching
Goals and Intended Outcomes

To strengthen students’ capacity to think mathematically

That Inquiry Learning will be embedded across the school and where appropriate
across all Domains.

To improve literacy standards especially in the writing dimension

Achievements
National Benchmarks Literacy and Numeracy

The following data indicates the percentage of students in Grades 3 & 5 who meet the National
Benchmarks as assessed by the NAPLAN testing in 2009.

Year 3 Reading 100%
Year 3 Writing 100%
Year 3 Spelling 100%
Year 3 Grammar and Punctuation 100%
Proportion of students meeting national minimum Year 3 Numeracy 97.2%
standard
NAPLAN - Summary Report (Primary) Year 5 Reading 100%
Year 5 Writing 97.7%
Year 5 Spelling 97.7%
Year 5 Grammar and Punctuation 97.7%
Year 5 Numeracy 100%
Year 3 Reading 1.7%
Year 3 Writing 0.0%
Year 3 Spelling 1.7%
Year 3 Grammar and Punctuation 3.3%
Change in national minimum standard results fromth e Year 3 Numeracy -2.8%
BIEVIOEEpE] Year 5 Reading 2.6%
Year 5 Writing 0.3%
Year 5 Spelling -2.3%
Year 5 Grammar and Punctuation -2.3%
Year 5 Numeracy 0.0%
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Reading Writing Numeracy Reading Writing Numeracy

Year 3 Year 3 Year3 Year 5 Year 5 Year 5

Percentage of Students

Achieving National
Benchmark in 2006 94.6 % 100 % 94.4 % 97.9 % 100 % 100 %

Percentage of Students
Achieving National

0, 0, 0, 0, 0, 0,
Benchmark in 2007 97.5% 100 % 100 % 93.6 % 100 % 97.9 %
Percentage of Students
Achieving National 98.3% 100% 100% 97 4% 07 4% 100%

Benchmark in 2008

Percentage of Students
Achieving National 100% 100% 97.2% 100% 97.7% 100%

Benchmark in 2009

St Luke’s School has maintained a very high standar  d in both Literacy and Numeracy and
our results show that we are consistently maintaini ng this high standard.

These results are based on NAPLAN Data. There is also a range of assessment data collected
throughout the year to support the teaching and learning program. Where a student is not
achieving at expected levels the school has in place Individual Learning Plans that outline the
educational goals for that student, and the strategies that will be put in place to support the
student’s learning program. The school provides a range of intervention programs in Literacy and
Numeracy from Prep to Year 6 to enable students to develop the necessary skills to move them
on in their learning.

LITERACY

Our Year 1 Literacy Data indicates that 73% of students were above the benchmark of reading at
level 20. The post-test results were a little lower this year with our Reading Recovery students all
achieving Level 15, mostly reading Level 16 to 18. Two students were below Level 15, one
receiving Intervention and another spending an extended period overseas. The Reading
Recovery Program has consistently provided numerous children with a highly individualised
reading program and has significantly contributed to our success in Literacy.

NUMERACY
Although all of our students are above the National Benchmark in Numeracy, we are very keen to
improve the mathematical performance of our students. This is being addressed with

intervention Maths groups, extension Maths groups in Level 3, intensive teacher professional
development and an active raising of the profile of Mathematics in the school.
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Other initiatives that support teaching and learning include:

Professional Learning Teams that operate across all levels of the school.

Staff training in the understanding and implementation of our Victorian Essential Learning
Curriculum and Inquiry Based Learning’ methodology.

Professional Development which has been closely linked to our Annual Action Plan and
School Improvement Plan

Individual Learning Plans for students requiring extra assistance

PLT focus on Numeracy

Opportunities for children to participate in the University of NSW testing programs.
Introduction of ‘Mathletics’ in Level 4

Compliance Advice

ltem 5: Student Attendance

% Average student attendance rate for the year 2009 = 93.01%%

Iltem 6 & ltem 7:

The percentage of students reaching the National Benchmark in Literacy and Numeracy are as
follows:

Year 3 Reading, Spelling and Writing is 100%

Year 3 3.3% increase in Grammar and Punctuation

Year 3 1.7% increase in Reading and Spelling

97.7% of Yr 5 students meet the national benchmarks in Writing and Spelling

100% of Yr 5 students meet the national benchmarks in Reading

In 2009, there was a -2.3% drop in Yr 5 Spelling and Grammar & Punctuation

Iterﬁ 8: Valued Added

In 2009, St. Luke’s School continued to support the position of “Student Wellbeing
Coordinator”, and implement various programs including:
Student action teams

SRC

Gardening Club

Dancing for Level 2 & 3

Leadership program for Level 4

Electives

Community based action teams (Level 4)

School concert

Athletics carnival
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ltem 9: Parent, Teacher and Student Satisfaction

Student’s responses to the Insight SRC survey in the areas of ‘Wellbeing’ were in the
Middle to Top 25 % of schools, stating that they felt very connected, safe and happy at
school.

Parents have a high level of involvement in the school and support the school with time,
effort and financial contribution.

Parents rate St Luke’s teachers in the top 50% of schools for Student Safety and
Classroom Behaviour.

Insight SRC surveys indicated that parents were in or within 50% of schools in the state
with general satisfaction.

Assemblies, Open Days, School Masses, family activity days, sporting carnivals and class
activities have been well supported.

Student Wellbeing
Goals and Intended Outcomes

To improve students’ knowledge, skills and behaviours in Interpersonal Development and
Personal Learning through:

The introduction of the Restorative Practices Approach when dealing with issues
relating to student behaviour management

Embedding the use of a resilience program

Introduction of a values program

Strengthening community partnerships and community involvement in the school
Using current research on meeting the cultural and gender needs of students to
inform learning and teaching

Implementation of behavior tracking on the playground

Achievements
Please note: When reading the survey results below, there are three divisions made in the
survey results: the lowest 25% of schools, 50% of schools and the top 25% of schools.

Our Insight SRC surveys indicate the following:

Both parents and students believe that St. Luke’s provides an environment which
is safe and inclusive.

The staff is considered to be approachable by students and parents.

The students feel connected to each other and to the school.

According to our Parent Survey data St. Luke’s were in the middle range of
Victorian Catholic schools for school stimulating learning, learning focus, student
safety, engagement and general satisfaction.

According to our Student Survey data St. Luke’s were in the middle to top range of
the 50% of Catholic schools for Teaching and Learning, Engagement, Student
Relationships and Wellbeing.
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St Luke’s provided a number of programs and school activities that had a positive effect
on the well-being and achievements of students and the school community.

The following are a list of curricular and extracurricular activities that we believe have had
a positive impact on our school community.

Student Representative Council

Student run assemblies

School Captains

Buddy Program

Lunchtime clubs and activities i.e. Gardening Club / Chess Club
School Choir

St. Luke’s School Art Show

School Swimming Program Prep — Grade 6

Interschool sport for Grades 5 & 6

Cross- Country Carnival, Swimming Carnival, Athletic Carnival Grades 4 - 6
Twilight Sports Day

Italian Day

Weekly rotations of Art, Music, Drama and Technology
Environmental Studies Course

Craft lessons

Visits to local kindergartens

Assembly Awards

Excursions and incursions

Grade 5 &6 Camp

Student Wellbeing Coordinator

St. Luke’s Concert

School Psychologist

St. Luke’s Day celebrations

Parent Information Evenings: Individual Differences and Resilience
Regular access to Catholic Education Office personnel

i.e. Speech Pathologists, Curriculum Advisors
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Leadership and Management

Goals and Intended Outcomes
To improve organizational health by:

Addressing the workload issues currently identified by staff and the leadership.
Implementing programs and strategies specifically designed to develop leadership
capacity and potential across the school.

Improved practices for staff to receive constructive feedback on their performance
as leaders and teachers/support staff

ltems 1-3:
Teaching
The average Staff: 95.78%
Staff attendance attendance rate per Non.-teachlng 96.09%
staff member staff:
All staff: 95.85%

The proportion of
teaching staff
Staff retention retained in a 83.33%
program year from
the previous year

Level This School
Degree - Doctorate 0%
Degree - Masters 20.83%
.. . Diploma - Graduate  20.83%
Teacher Listing of teachers Certificate -
qualifications qualifications Graduate
Degree - Bachelor 66.67%
Diploma - Advanced 50%

No Qualifications
Listed

0%

20.83%

Iltem 4: Expenditure and teacher participation in pr ofessional development.

ITEM EXPENDITURE
Salaries — Casual Relief $ 23,921
Professional Cost of providers $ 14,221
Development
Providing for school $ 5737
functions
TOTAL $ 43,879
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The staff participated in 4 Whole School (W/S) ~ Professional Learning (PL) days
throughout 2009. These days focused on: Reporting Process, Digital Tools.
Contemporary Learning project, Individual staff and Leadership Teams patrticipated
in further PL, including Literacy Clusters, Student and Staff Wellbeing Clusters,
Curriculum Clusters, Reading Recovery, School Improvement Plan, Annual Review
Plan, Faith Development, ICT Training, VIEU courses, VELs — Maths, Literacy &
Reporting, Marcia Tate, Interactive Whiteboard training

26 teachers and 4 teacher aides took part in Professional Learning in 2009.

The average expenditure per teacher for PL = $1648.00

Item 13: Staff Satisfaction

Insight SRC data indicated Professional Growth, Career opportunities, Curriculum
Processes, Student Motivation and Student Orientation are all within the middle
range.

School Community

Goals and Intended Outcomes
To strengthen students’ connection to the community and the community’s involvement in
school programs and practices.
Raise the profile of St Luke’s in the wider community
Increased parental opportunities for involvement in Policy Development.
Developing an improved sense of connectedness within the school and the broader
community.

Achievements
Establishment of a new School Website with regular updates of calendar, newsletter,
educational resources for parents and students.
School Newsletter to include Student News, Curriculum Information and Parent Education.
Weekly School Assemblies,
Faith Development Nights and Sacraments
Celebration of St Luke’s Day,
Participation by parents on the Advisory Board and Parents & Friends Association.
Attendance at P&F social and fundraising events by staff and school community
REC attends monthly Parish Links Meetings
Sub committees established from Advisory Board to work with staff on the development
and revision of policies and procedures.
Parent Information Sessions presented in a variety of formats and times to cater for
working parents.
Showcasing of Students Work facilitate parent viewing and participation.
School Concert
Parent Working Party to assist in consultation with staff.
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Participation in PD provided by Knox Council.

Participation by staff in the Knox Transition Network.

Choir presenting at the Knox Festival, Sacraments and Parish Elderly Citizens Luncheon
and Federation Square.

Installation of Interactive Whiteboards in every class

Commencement of building project
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Financial Performance for the year ended 31 Decembe r 2009
(The information for this section is from the VRQA Financial Report tab on your AFS.)

Reporting Framework Modified Cash $
Recurrent income Tuition

School fees 216,135
Other fee income 84,264
Private income 44,593
State government recurrent grants 428,878
Australian government recurrent grants 1,523,026
Total recurrent income 2,296,896
Recurrent expenditure Tuition

Salaries, allowances and related expenses 1,811,222
Non salary expenses 325,582
Total recurrent expenditure 2,136,804
Capital income and expenditure Tuition

Government capital grants 1,670,513
Capital fees and levies 60,465
Other capital income 45,500
Total capital income 1,776,498
Total capital expenditure 1,653,493
Loans (includes refundable enrolment deposits and

recurrent, capital and bridging loans) Tuition

Total opening balance 165,125
Total closing balance 168,294

Note that the information provided above does not include the following items:

System levies charged to individual schools, intra- systemic transfers and diocesan
supplementary capital fund (SCF) supported borrowin gs for primary schools. The
information provided is not comparable with other e ducational sectors. The Department of
Education, Employment and Workplace Relations (DEEW  R) is in the process of reviewing
the Financial Questionnaire (FQ) during 2009 that m  ay ultimately change the method of
reporting these exclusions
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Future Directions

St.Luke’s Parish School is committed to ensuring that all children have access to quality teaching
and learning opportunities that promote mastery of a broad range of skills and knowledge. Driving
our school is the belief that students and their learning are at the centre, and that constant learning
by teachers is fundamental to school improvement, we will continue to generate opportunities for
students to take responsibility for their learning.

The completion of our major building project, involved the construction of a new basketball
stadium and the refurbishment of the senior school and the library. The project was funded by the
Commonwealth Government under the Building Education Revolution and we are most grateful for
this generous assistance. We now have Electronic Whiteboards in 12 classrooms and 2 learning
spaces which was funded by the Federal Government program known as National School Pride.
This project has opened up many and varied opportunities for us to develop other areas of the
curriculum such as Art, Contemporary Learning Drama, Music and P.E. as well as providing a
great resource for our Parish, School and local community.

Academically the staff will continue to address ways to improve our Literacy and Numeracy results
throughout the school. For 2010 we have identified Numeracy as our major focus.

The Leadership Team will continue working on role clarity for the staff, creating team charters and
setting goals for the coming 12 months. We are currently reviewing and revising our
communication strategies so as to make information available to all members of staff in an
equitable manner. The team will also address the outcomes of our CEO Review and align these
with our School Improvement Plan and Annual Action Plan.

| wish to thank the community for their support and encouragement over the past twelve months.
As Principal, | look forward to working with the Leadership Team, School Advisory Board, Staff,
Students and Parents as we nurture and further develop our cohesive school community.

| am pleased to present this report to stimulate discussion and generate action for school
improvement.

Warm regards,

Louise Mackay
Principal



